DISCIPLINE POLICY

Employees may be subject to discipline for many reasons, including performance failure, misconduct, inappropriate
behavior, and failure to comply with company policies, including the Code of Conduct and other policies. This list is
not all-inclusive, but simply provides examples of conduct that may result in discipline up to and including termination.
We reserve the right to discipline any employee and to determine the particular discipline to be imposed in any given
case including, but not limited to, disciplinary actions such as verbal warning, written warning, or suspension, in any
order, or termination of employment.

THIS POLICY WAS RESEARCHED AND DRAFTED BY THE LAW FIRM OF:
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500 THIRD STREET, SUITE 700
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rrutlin@ruderware.com
sackermann@ruderware.com

IT IS MADE AVAILABLE AS A SAMPLE EMPLOYMENT POLICY WITH THEIR PERMISSION. NEITHER
RUDER WARE, L.L.S.C. NOR CHURCH MUTUAL INSURANCE WARRANT THAT IT IS APPROPRIATE FOR
USE BY ANY OF OUR INSUREDS. NONE OF THE INFORMATION HEREIN IS INTENDED AS LEGAL
ADVICE. BECAUSE OF THE MANY EMPLOYER-SPECIFIC CHOICES THAT MUST BE MADE IN DRAFTING
EMPLOYER POLICIES, THIS DOCUMENT SHOULD NOT BE USED "AS IS" FOR ANY PURPOSE. BEFORE
USING THIS SAMPLE DOCUMENT OR ANY DOCUMENT LIKE IT, YOU SHOULD CONSULT WITH YOUR
OWN ATTORNEY TO MAKE CERTAIN THAT THE DOCUMENT YOU EVENTUALLY USE IS CORRECT AND
CURRENT UNDER THE LAW OF YOUR PARTICULAR JURISDICTION AND THAT THE DOCUMENT MEETS
YOUR NEEDS FOR YOUR PARTICULAR SITUATION.
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